NEW WHITELAND TOWN COUNCIL

SPECIAL MEETING

June 9, 2009
MEETING MINUTES

Town Council President John Perrin opened the meeting at 6:00 p.m.  Council members present were Terry Spencer, Joe Noonan and Scott Alspach.  Also present were Clerk-Treasurer Maribeth Alspach, and Department Heads Ed Stephenson and Jim Lasiter.  
The purpose of tonight’s meeting is to receive and consider the renewal rates and additional quotes for the employee group health insurance program.

John Elmer with One Source Insurance has provided information of the renewal rates and the quotes that have been received.  The renewal date on the employee insurance policies is August 1, 2009.  Mr. Elmer states that our renewal rate reflects a 23% increase.  Unfortunately is the lowest quote that we received.  Mr. Elmer has five (5) additional quotes to present; he has HSA market quotes from United Healthcare, Anthem, Principal and Humana and Anthem also provided a HRA quote.  All of these quotes are significantly higher than our current plan renewal rates and reflect a loss of benefits.  Clerk-Treasurer Alspach asks if the other companies would quote traditional plans rather than HAS and HRA plans.  Elmer states that they could but the premiums for a traditional plan would be even higher.

Mr. Elmer notes that our objective was to offer a dual option – 2 different plans allowing the employees to choose which one they wish to use.  At this time we are unable to do that.  The plan we currently have is no longer offered but we can continue on the plan as long as we accept the renewal rates.  

Councilman Perrin asks if the reason that we are not seeing the cost savings we anticipated with the HRA and HAS plans is because we have a $2,500.00 deductible.  Mr. Elmer says that it is.
Mr. Elmer distributes spreadsheets with cost and benefit comparison for all of the quotes.  United Healthcare is the lowest premium.  Elmer notes that for health insurance only the town is paying approximately 84% of the premium, approximately $160,000.00 per year.  With the renewal rates, keeping the same percentages, the town will pay $198,000.00 per year.  The renewal reflects an annual increase of about $44,000.00 with the town paying $37,400.00 and the employees paying $6,800.00.

John Elmer recommends accepting the United Healthcare renewal as there are not savings with the HRA or HAS plans to offset the loss of benefits.  Mr. Elmer will request additional quotes from Aetna, Star Mark and Consumer’s Life but is not optimistic about getting a better rate.

President Perrin asks what other municipalities typically pay towards employee’s insurance.  Mr. Elmer states that the City of Noblesville pays 80% across the board and the employees are responsible for the other 20%.

Marshal Stephenson asks if some groups pay for health insurance only and the employees pay for vision and dental if they want to use it.  Mr. Elmer states that can be done but cautions on a voluntary program the rates will be higher and there will be a minimum participation / enrollment requirement.

Council directs Clerk-Treasurer Alspach to prepare cost comparisons for two (2) options based on the United Healthcare renewal rates:


Option #1 – Town would pay 80% of health, dental & vision coverage and employees would 
pay remaining 20%.

Option #2 – Town would pay 80% of health insurance only.  Employees would pay 20% of 

health insurance coverage and 100% of dental and vision insurance if they opted to use it.
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None.
Being no other business the meeting was adjourned at 7:15 p.m.

Respectfully submitted,



____________________________



Maribeth Alspach, Clerk- Treasurer


    

Approved: _____________________________


     John Perrin, President

